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AGREEMENT BETWEEN 

EAST COUNTY BARGAINING COUNCIL 

AND 

CORBETT SCHOOL DISTRICT NO. 39 
 
This agreement is entered into by and between the East County Bargaining Council 
hereinafter named the "ECBC" and the Corbett School District No. 39, Multnomah County, 
Oregon, hereinafter called the "District." 
 
 

WITNESSETH: 
 
WHEREAS the District and the ECBC recognize that providing a quality education for the 
children of Corbett is their mutual aim, 
 
WHEREAS the parties have reached certain understandings which they desire to confirm it 
is hereby agreed as follows: 
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Article 1 

 

RECOGNITION AND STATUS OF AGREEMENT 
 
 

A. The Board recognizes the East County Bargaining Council as the sole and exclusive 
collective bargaining representative for licensed unit members contracted as unit 
members, specialists, TOSAs or counselors by the District. Licensed unit members 
shall include those who possess a license, degree or the equivalent issued by the State 
of Oregon, an institution of higher education, or a recognized professional 
organization. 

 
All TSPC licensed professional personnel of the bargaining unit are herein referred to 
as “unit members.” 

 
B. District personnel not subject to the terms of this agreement and not members of the 

bargaining unit include substitutes, supervisors, part-time employees (0.4FTE), per 
diem employees, nurse, and a temporary employee working under the conditions set 
forth by the Temporary Personnel Authorization form (contracts between 10 and 60 
days). Leave provisions and other benefits of employment (insurance, etc.) are not 
applicable to this classification of employee. 

 
C. There shall be two (2) signed copies of the final agreement for the purpose of 

records. One shall be retained by the District and one by the ECBC. Within ten (10) 
weeks of ratification of this agreement by both parties, the Board agrees to print 
sufficient copies of this agreement for all employed bargaining unit members and 
agrees to distribute copies to all the unit members at District expense. A searchable, 
electronic copy will also be provided to unit members. 

 
D. Reemployed Retirees 

This provision applies to retirees who accept the District’s invitation to continued 
employment after their retirement date. 

 
Reemployed retirees who had previously worked for the District are full members of 
the bargaining unit; however, they are excluded from the following articles: 

 
1. Article 31 Reduction in Force, if a reduction in force should occur, 

 
2. Article 7 Evaluation. 

 
Additionally, a mutually agreed upon assignment shall be guaranteed in writing by 
the District, concurrent with acceptance by the Board of the individual’s retirement. 
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The District may not transfer the reemployed retiree during the duration of agreed 
upon employment without the individual’s consent. In the event that a retiree is 
rehired for an additional school year, the district and the unit member will revisit 
and mutually agree upon the assignment for the next school year. Retirees may be 
hired back for as long as the district extends the invitation. The District will extend 
the invitation to rehire for the next school year on or before May 1. 

 
The reemployed retiree will be expected to fulfill all duties and responsibilities as 
required of a regularly employed unit member. This includes 
attendance/participation at all faculty meetings, conference nights, back to school 
functions and other activities required of unit members in the building. 

 
The reemployed retiree will be paid their daily hourly rate for each working day 
during the school year at their salary level on the salary schedule. 

 
The reemployed retiree will be granted one sick leave day per month during the 
period of re-employment. 

 
The reemployed retiree will continue to receive health care benefits. 

 
All provisions of the collective bargaining agreement not specifically identified in 
this section remain in full force and effect. 
 

E. There shall be no subcontracting or outsourcing of current bargaining unit work or 
positions without 90 calendar days' advance notice and bargaining upon demand 
under ORS 243.698. In the case of an unexpected or emergency unavailability of a 
teacher or specialist assigned to teach a class(es) or perform services requiring 
specific licensure or skills or knowledge, the District will notify the Association and 
will bargain upon demand for up to 90 days under the expedited process, but may 
implement the subcontracting or outsourcing on a temporary (until the end of 
contract year) basis during the period of bargaining.  
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Article 2 
 

NEGOTIATION OF A SUCCESSOR AGREEMENT 
 
 

A. Any agreement so negotiated shall be reduced in writing after ratification by the 
parties. 

 
B. This agreement shall not be modified in whole or in part by the parties except by an 

instrument, in writing, duly executed by both parties. 
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Article 3  
 

GRIEVANCE PROCEDURE 
A. Definitions 

 
1. "Grievance" means either: 

 
a. a complaint by a member or group of members in the bargaining unit, 

that there has been a violation or inequitable application of any 
provisions of the contract, or that the unit member has (have) been 
treated inequitably by reason of any act or condition which is contrary to 
the interpretation of the terms of the contract; or 

 
b. a complaint by the Local Association (CEA) that there has been a 

violation of the rights of the Local Association (CEA) as explicitly set 
forth in this contract. 

 
2. Exclusions 

 
A grievance shall not include, and this grievance procedure shall not apply to the 
following: 

 
a. Any matter as to which the District is without authority to act. 

 
b. Any claim of violation of District policies or procedures shall be grievable 

to the Board level. 
 

3. "Grievant" means the person, persons or Local Association (CEA) who has the 
grievance and is presenting the complaint. 

 
4. "Day" means any work day. Weekends or holidays are excluded, except that when 
a grievance is filed on or after May 1, the time limits shall consist of all calendar days. 

 
B. General Procedures 
 

1. These procedures should be processed as rapidly as possible; the number of days 
indicated for settlement or appeal at each level should be considered a maximum. 
The time limits can be extended by written mutual consent of the parties involved at 
any level of the procedures. 

 
2. All parties should attempt to complete the procedures by the end of the school year. 

The parties shall make good faith effort to shorten the number of days provided at 
the various steps in order to finish by the end of the school year and avoid, if 
possible, carrying the process into the summer vacation period or the following 
school year. 
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3. The grievant may be represented by a representative of the Local Association (CEA) 

through Level 2. At Level 3 the grievant may add one additional counsel. 
 

4. No unit member participating in the resolution of a grievance shall suffer any 
discrimination or reprisal for doing so. 

 
5. Failure at any level of this procedure by the aggrieved to appeal a grievance to the 

next level within the specified time limits shall be deemed to be acceptance of the 
decision rendered at that level. Failure at any level of this procedure to communicate 
the decision in writing on a grievance within the specified time limits shall permit 
the aggrieved to proceed to the next level. 

 
6. In the course of investigating any grievance, representatives of either party of 

interest who need to contact a member or student in school, will contact the building 
supervisor of the building being visited and will state the purpose of the visit 
immediately upon arrival. 

 
7. Every effort will be made by all parties to avoid interruption of classroom and/or any 

other school-sponsored activities. 
 

8. Every effort will be made by all parties to avoid the unnecessary involvement of 
students in the grievance procedure. 

 
9. Each grievance shall have to be initiated within ten (10) days after the occurrence of 

the cause for the complaint; however, if the aggrieved did not become aware of the 
occurrence until a later date, then the unit member must initiate action within the 
ten (10) days following their first knowledge of the cause; in failing to thus initiate 
action the unit member may be considered to have no reasonable grievance. 

 
10. Financial responsibility: Each party shall pay any and all costs incurred by said party. 

Arbitration costs shall be borne equally by both parties. 
 

11. The processing of all grievances shall be on forms provided by the District. Such 
forms are attached to this contract as Appendices D and E. 

 
12. The specified time limits applicable to the steps of this procedure may be waived or 

modified only by written mutual consent of the grievant, the Local Association (CEA) 
and the District. 

 
13. A grievant shall exhaust this grievance procedure before resorting to any other legal 

or state or federal administrative remedies for their grievance, and failure to exhaust 
this procedure shall preclude the member from using this grievance procedure. 
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14. All documents, communications and records dealing with the processing of a 
grievance shall be filed in a separate grievance file and shall not be kept in the 
personnel file of any of the participants. 

C. Levels  
 
Level I – Informal 
 

1. Within ten days of the alleged violation of this agreement, the grievant shall first 
initially discuss the grievance with their immediate supervisor in an attempt to 
resolve the matter informally. 

 
2. In the event the matter is not resolved to the satisfaction of the grievant, they shall 

within five days of the discussion with their supervisor, set forth the grievance in 
writing and deliver it to their supervisor. The written grievance must contain the 
following: 

 
a. an explanation of the grievance and the relevant circumstances surrounding it; 
b. the specific provisions of the agreement which were allegedly violated by the 

District;  
c. and the remedy being sought by the grievant and which will resolve the 

grievance. 
 
Level II - Formal - Immediate Supervisor. 
 

1. Within five (5) days of receipt of the written grievance, the grievant’s supervisor 
shall meet with the grievant and attempt to resolve the grievance. 

 
2. Within five (5) days of the supervisor grievant meeting, the supervisor shall 

communicate to the grievant their written decision. 
 

3. If the grievant remains unsatisfied, they may, within five (5) days of receipt of the 
supervisor's response, appeal that decision to the Superintendent. 

 
Level III - Superintendent 
 

1. Within ten (10) days after receiving the grievant's written appeal, the Superintendent 
shall meet with the grievant in an attempt to resolve the grievance. 

 
2. The Superintendent shall give a written decision on the grievance within five (5) days 

after their meeting. 
 

3. If the grievance remains unresolved in the judgment of the grievant, the grievant has 
five (5) days within which to make a written request to the Superintendent to submit 
the grievance to binding arbitration; provided, however, the written consent of the 
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Local Association (CEA) shall be required to process a grievance through to 
arbitration. 

 
 
 
Level IV - Arbitration 
 

1. Within fifteen (15) days after such written notice of submission to arbitration, the 
District and the Local Association (CEA) shall attempt to agree upon a mutually 
acceptable arbitrator and shall obtain a commitment from said arbitrator to serve. If 
the parties are unable to agree upon an arbitrator or to obtain a commitment of an 
arbitrator to serve within the specified period, the Local Association (CEA) may 
request a list of arbitrators be furnished from the American Arbitration Association. 
The parties shall then select an arbitrator from that list by such method as they may 
mutually determine. If they are unable to agree upon a method, then the Local 
Association (CEA) and the District shall draw lots to determine the order of striking 
names from the list. 

 
2. The conduct of the arbitration hearing shall be held pursuant to the Voluntary Labor 

Arbitration Rules of the American Arbitration Association. The arbitrator shall hold a 
hearing promptly and shall issue their decision no later than thirty (30) calendar 
days from the date of the close of the hearing or, if oral hearings have been mutually 
waived, then from the date that final settlements and proofs on the grievance issues 
are submitted in writing to the unit member. The arbitrator's decision shall be in 
writing and shall set forth their findings of fact, reasoning and conclusions on the 
issues submitted. The arbitrator may not add to, subtract from, or amend the terms 
of this agreement and shall be without power or authority to make any decision 
which requires the commission of an act prohibited by law or which is violative of the 
terms of this agreement. The decision of the arbitrator shall be final and binding. 

 
3. The District will provide all information of probable or potential relevance to the 

grievance, upon request of the Association. 
 

4. The names of any witnesses who will be used in arbitration must be made known to 
the other party seventy-two (72) hours prior to the first arbitration session. 

 
5. No meetings or hearing under this grievance procedure shall be conducted in public 

in order to assure confidentiality to the grievant. 
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Article 4 
 

RIGHTS OF PROFESSIONAL UNIT MEMBER 
 

A. Just Cause 
 

No member in the bargaining unit shall be disciplined, reprimanded or reduced in 
rank or basic salary, without just cause. Contract licensed unit members shall not be 
dismissed without just cause. All information forming the basis for disciplinary 
action will be made available to the member and the Local Association (CEA). Any 
violation of this provision may be used as a basis for grievance. 

 
B. A unit member shall be entitled to have a representative of the Association during 

any meeting, which might reasonably be expected to lead to disciplinary action. Prior 
to such a meeting, the unit members shall be advised of the meeting, will be given 24 
hours notice of the meeting, and the right to representation. 

 
C. The Council and its representative, including member benefit providers, shall have 

the right of access to school buildings for the purpose of holding meetings or 
workshops, provided that such meetings shall not interfere with normal school 
operations or members students contract time. Scheduling shall be consistent with 
District and/or site procedures governing building use. 

 
D. The member shall be responsible for determining grades and evaluations of students. 

No grade or evaluation of a student shall be changed by the Board without an 
administrative conference with the member involved first taking place unless 
unusual circumstances prevail, such as the death of the member, the unavailability of 
a member, or the incapacity to perform because of physical or mental illness of the 
member. 

 
E. Whenever any member is required to appear before the Superintendent, Board or 

supervisor, for the specific purpose of demotion, suspension, dismissal or 
continuation of the member in their position or employment or the salary or any 
increments pertaining thereto, then the member shall be given prior written notice 
of the reasons for such meeting a minimum of forty-eight (48) hours in advance. The 
member shall have the right to a representative of their choice to assist the unit 
member during such a meeting. The District will follow the stipulations of ORS 
342.875 regarding the suspension for both probationary and permanent members. 

 
F. Any question or criticism by a supervisor, certified unit members, administrator or 

Board member of a unit member and their instructional methodology shall be made 
in confidence with the member. 

 
G. Organizing 
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Unit members shall have the right to organize, join and assist the ECBC in 
professional negotiation and engage in other ECBC activities not in conflict with the 
substance of this contract. 

 
 

H. The ECBC and the District affirm their adherence to the principles of free choice and 
agree that they shall not discriminate against any unit member, board member or 
administrator because of age, race, religion, gender, gender identity/gender 
presentation, national origin, disability, sexual orientation, ethnic background, 
union activity, membership or non-membership in the ECBC. However, this 
provision shall not be construed to prevent the following: 

 
1. District participation in programs conducted in an effort to increase economic 

opportunities for minority groups. 
 

2. Distinctions resulting from a bona fide occupational requirement reasonably 
necessary to the normal operation of the District. 

 
3. Retirement requirements authorized by law. 

 
4. Insurance or similar benefits based on membership in the Local Association 

(CEA). 
 

I. Video Surveillance 
 

Acknowledging the primary purpose of video, audio, and photo surveillance is to 
ensure the health, welfare and safety of all members students and visitors to district 
property and to safeguard district facilities and equipment, the District and 
Association agree as follows: 

 
1. The District shall notify unit members that video surveillance may occur on 

district property before such surveillance is initiated. 
2. Video surveillance shall not be used by the administrator in the evaluation of 

unit members except at the unit member’s request. 
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Article 5  
 

WORK YEAR 
 

A. For all years when the Board has approved a 4-day student week, the school work 
year shall not exceed one hundred sixty-four (164) days, inclusive of the following: 

 
1. Five paid holidays (Memorial Day, Labor Day, Thanksgiving, Veterans' Day, 

and President's Day). 
 

2. Five (5) inservice days (includes administrator-director meetings) in full day 
increments unless agreed upon by the parties. 

 
3. Three (3) student and departmental assessment days that may be completed 

off-campus. 
 

4. Two (2) parent conference days (sixteen (16) hours).  
 

5. Three (3) unit member classroom preparation days- including unit member 
directed meetings such as department and grade level), two (2) days at the 
beginning and one (1) day at the end of the year for closure on a day scheduled 
with their supervisor. Exceptions to this date arrangement may be changed by 
mutual agreement between the District and the Local Association (CEA). 

 
6. One hundred forty (146) student contact days (1314 hours). 

 
7. The Statewide Professional Day will be a non-contract day. The District will 

pay for registration in approved activities. 
 

8. One additional paid day, at contract rate, will be provided for all new unit 
members for district orientation. Itinerary for the new unit member day will be 
developed in collaboration with the CEA executive council.  

 
9. Six (6) additional paid days, at contract rate, will be provided for all School-

based Mental Health (SBMH) certified employees. The schedule for these 
additional days will be coordinated with the SBMH certified employees and 
their supervisor.  

 
B.  Within the one hundred sixty-four (164) day work year, the District may change the 

days provided in section A (2), (3), (4), (5) and (6) in order to meet the needs of the 
District in an emergency (threatened and/or actual school closure, budget failure, or 
loss of student contact days below the state minimum requirement). The District 
shall inform the Local Association (CEA) in advance of such changes and will 
negotiate with the Local Association (CEA) prior to making such change.  
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C.  During the contract period, the District shall provide a two-week winter break (8  
work days). The Local Association (CEA) shall have the right to make 
recommendations to the Board concerning the setting of the dates for winter break. 

 
D.  The pay period for unit members’ work year shall be August 1 to July 31. The annual  

salary shall be paid in 12 equal installments with 1/12th to be paid on the last week 
day of each month. 

 
E.  In the event that a unit member does not complete the work year assignment, the  

compensation will be paid on the basis of the annual contract days and multiplied by 
the days worked minus the prior payments on the contract. 

 
F.  If the Board decides to return to a five (5)-day week, then Articles 5 and 6 exclusively  

shall be reopened for bargaining under the applicable portions of the Public 
Employee Collective Bargaining Act (PECBA). 

 
G.  All mandatory training, including online training and new responsibilities, required 

will be within unit members’  work hours outside of class and prep period during 
student contact day or in-service days. In the event that a training cannot be 
scheduled outside of class and prep period during student contact day or on an in-
service day, then a substitute or paid time will be provided. Training scheduled 
during a unit member’s preparation time shall receive their hourly rate. 

 
H.  The District will consult with the Association or its duly authorized representative  

prior to drafting a proposed calendar. The proposed school calendar shall then be 
submitted to the Association for review prior to the first reading by the Board. 
Changes to the school calendar after initial adoption shall be submitted to the 
Council for review prior to adoption by the School Board. 
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Article 6  
 

HOURS & WORKLOAD 
 

A. For all years when the Board has approved a 4-day student week, normal work days 
for unit members shall be 9 (nine) hours on student contact days and 8 (eight) hours 
on non-student days. Each unit member shall file with the building principal at the 
start of the school year a schedule. Choice of schedule may be changed at semester 
time with notice to the principal. Exceptions to the building hours will be by mutual 
agreement and approved by the building administrator. 

 
Unit members who attend District required meetings that extend more than 15 
minutes beyond their scheduled workday, will have the choice of compensatory time 
or hourly pay in half hour increments. 

 
Any change in student contact time needs to be negotiated with the association. 

 
B. Preparation Time 

 
1. Each unit member shall have one hundred eighty (180) minutes of preparation 

time per week within the student contact day (30 minutes per day will be 
uninterrupted, plus, no less than two (2) additional forty (40)-minute 
uninterrupted blocks of time before or after the student day on days when 
students are in attendance. The district will attempt to allow preparation time 
to take place in the unit member’s classroom.  

 
Members case managing students with disabilities who require an IEP and 
student support specialists will be provided 1 hour per day for paperwork 
responsibilities within the student contact day. 

 
Learning specialists will be provided with one day of substitute time or six (6) 
hours of curriculum pay for each initial evaluation/SPED identification process 
or when requested by the unit member and approved by the SPED director. 
 
Intervention specialist unit members shall be provided with two days per 
trimester of substitute coverage for preparation and review of data for 
reporting.  

 
The District will attempt to provide common team planning time. 

 
2. Preparation time for certified unit members employed for less than full time 

will be provided proportional to the amount provided to full time unit 
members. 
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3. Unit members who agree to teach during their scheduled prep time will receive 
contract rate pay for the extra minutes taught for the first 8 consecutive school 
days.  If the assignment lasts longer than eight (8) consecutive school days, the 
unit member will be paid contract rate plus 50% of contract rate for extra 
minutes taught for days after the initial eight (8) consecutive school days. For 
example: If a teacher agrees to teach during their scheduled prep time for 
twelve (12) consecutive school days, that teacher would be paid contract rate 
for the extra minutes taught for the first eight (8) consecutive school days and 
150% of their contract rate for the remaining four (4) days.    

 
C.  All unit members shall be entitled to a daily duty-free uninterrupted lunch period of  

no less than 30 minutes, in accordance with ORS 342.608 (1) (3). Unit members may 
leave the building at their discretion during their scheduled duty- free lunch period. 
However, unit members will notify the building principal/ secretary or their designee 
prior to leaving the campus. 

 
D.  Unit members shall adhere to the building hours schedule and shall make no  

commitments, which will preclude their being present in their assigned 
responsibilities. Requests for exceptions must be submitted to the principal prior to 
the anticipated unit members absence or later arrival or early leaving of any 
combination of them. Unit members shall notify building principals of duties outside 
of the building during preparation periods. 

 
E.  Every effort will be made to equitably balance the teaching loads taking into  

consideration the curriculum, classroom size, number of students enrolled and 
alternative scheduling. 

 
F.  Social Workers and counselors’ hours may be adjusted to accommodate student 

needs, as determined by the supervisor with input from the building administrator 
and social worker/counselor. 

 
G. Substituting 
 

Any unit members agreeing to substitute on their preparation time or their 
designated paperwork time shall be paid at their hourly rate of pay. Unit members 
shall not be required to substitute during their preparation or designated paperwork 
time.   

 
Any unit members agreeing to take on other students in lieu of a substitute by the 
administration will be paid a prorated amount of the substitute rate of pay. 

 
The District will hire a substitute for all required meetings during the student day. 

 
Unit members agreeing to provide coverage for a colleague, at that colleague’s 
request shall not be compensated.  
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Article 7  
 

EVALUATION 
 
In developing and administering its evaluation system, including evaluation plans for each 
job category, the District will comply with ORS 342.850, ORS 342.856, the district's 
evaluation policy and the Professional Growth and Evaluation Handbook. 
Ultimately, the Professional Growth and Evaluation Handbook for unit members shall 
govern the evaluation procedures for the duration of this agreement unless changes are 
made by mutual agreement. 
 

A. Evaluations will be made pursuant to ORS 342.850 and ORS 342.856, and the 
Professional Growth and Evaluation handbook shall include the following: 

 
1. The District shall, at least annually with multiple observations, complete an 

evaluation of performance for each probationary unit member employed and 
for any other unit member. The purpose of the evaluation is to aid the unit 
member in making continuing professional growth and to determine the unit 
member's performance of the unit member's responsibilities. Evaluations 
shall be based upon at least two observations and other relevant information 
developed by the District. 

 
2. Peer assistance shall be voluntary and compensated, and subject to the terms 

of any applicable collective bargaining agreement. No witness or document 
related to the peer assistance or the record of peer assistance shall be 
admissible in any proceeding before the Fair Dismissal Appeals Board, or in a 
probationary unit member non-renewal hearing before a school board without 
the mutual consent of the District and the unit member provided with peer 
assistance. 

 
3. The person (or persons) making the evaluations must hold a teaching license. 

The evaluation shall be signed by the school official who supervises the unit 
member and by the unit member. A copy of the evaluation shall be delivered to 
the unit member. 

 
4. The personnel file shall be open for inspection by the unit member, the unit 

member's designees and the District school board and its designees. District 
school boards shall adopt rules governing access to personnel files, including 
rules specifying whom school officials may designate to inspect personnel 
files. 

 
5. If District evaluation policy requires or allows the use of artifacts in the 

evaluation process, both parties can bring artifacts for discussion; however, 
the bargaining unit member shall have the final decision in the selection of the 
artifacts for the portfolio. 
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B.  Failure to follow the handbook is a grievable matter. 
 
C.  The district will provide access to the Professional Growth and Evaluation Handbook 

to all licensed new hires on the new hire orientation day. The District will post a 
searchable copy of the Professional Growth and Evaluation Handbook that will be 
available electronically. 

 
D.  If the administrator determines that there is a performance deficiency which  

requires attention, the administrator will notify the unit member of the deficiency 
and the performance expectations prior to discussions of more formal processes. In 
the event that this conversation does not remedy the deficiency the unit member will 
be put on a guided support plan as outlined in the Handbook. The guided support 
plan will occur prior to implementing a Plan of Assistance for Improvement. 

 
1. Any Plan of Assistance for Improvement shall be in writing and include the 

following: 
a. A description of deficiencies; 
b. A description of the expectation on how the unit member is to remedy 

the deficiency; 
c. Assistance to be provided for meeting the expectations 
d. Peer Assistance will be included with the agreement of the unit member; 
e. Assessment techniques by which the district will measure and determine 

whether the unit member has sufficiently corrected the deficiency. 
f. The person(s) responsible for the evaluation; 
g. The timelines involved; 

 
 
2. Plan of Assistance shall be removed from personnel files within three years of 
successful completion.   

 
No unit member will be evaluated, nor will any plan of assistance be required, for 
deficiencies identified in an area for which the unit member is not licensed.  

 
E.  The unit member will have the right to representation at any meeting during the  

evaluation process and will have notice of their right to representation before the 
meeting. 
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Article 8  
 

DUE PROCESS 
 

A. Due Process 
 

1. No contract unit member shall be dismissed, and no probationary unit member 
shall be discharged, removed from employment, or non-renewed without due 
process. Due process for the purpose of this article is defined as: 

 
a. The unit member will be told in writing the reasons and given the 

information forming the basis for such action prior to any final action. 
 

b. The unit member will have the opportunity to respond to the charges. 
 

c. The unit member will have an opportunity to discuss the matters with 
their supervisor. 

 
d. Upon request, the employer shall be allowed to meet informally with the 

Board, prior to any final action, at which time the Board shall discuss the 
reasons for such actions. 

 
B.  This article does not modify the Board's right under the provisions of ORS 342.835 to  

discharge, remove or refuse to renew the contract of a probationary unit member 
"for any cause deemed in good faith sufficient by the Board." 

 
C.  The unit member will have the right to grieve the above evaluation procedure. 
 
D.  The dismissal and non-renewal of any unit member is grievable through the  

grievance procedure of this agreement if the District fails to comply with evaluation 
procedures contained herein. 
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Article 9  
 

TEACHING CONDITIONS 
 

A. Teaching Conditions 
 

The District shall provide all necessary protective clothing or equipment necessary 
for specialty assignments such as PE, vocational education, special education, or 
science courses. 

 
B. Safe Working Conditions 

 
The District shall furnish a place of employment and shall do other things reasonable 
and necessary to protect the life and safety of the unit member (ORS 654.010). When 
District administrators are aware of situations where unit members are likely to be 
exposed to serious, contagious diseases and illnesses, or environmental hazards, the 
District shall make a reasonable effort to inform unit members of such exposure 
unless confidentiality laws prevent it from doing so. The District will communicate 
to unit members; recommendations they receive for mitigating the exposure. 

 
Unit member's attendance shall not be required whenever student attendance is not 
required due to inclement weather. The District may require unit members to make 
up days lost due to inclement weather, if students are required to make up days lost 
or if the day is scheduled for parent conferences. Days scheduled for inservice/work 
will not be rescheduled but the District may reschedule inservice activities to 
upcoming non-student days. No unit member will lose leave as a result of inclement 
weather.  
 
 

C. School Reform Legislation 
 

1. The parties acknowledge that school reform legislation including but not 
limited to the federal Elementary and Secondary Education Act (ESEA)/ Every 
Student Succeeds Act (ESSA) legislation impacts on bargaining unit members. 
The parties agree that the Association will be provided with written 
notification and the Council will have the right to bargain any decisions or 
changes that impact bargaining unit members' terms and conditions of 
employment. 

 
2. Student performance on tests shall not serve as basis for:  

a. Involuntary transfer of a unit member;  
b. Placement of a unit member on a Program of Assistance for 

Improvement;  
c. Determination of competence for purposes of layoff and recall;  
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d. Disciplinary action against a unit member (up to and including 
termination of employment). 

 
3.  No negative evaluation or disciplinary action shall be taken against a unit  

member due to:  
a. errors in test administration;  
b. student test scores, test results, and/or an analysis of such scores or 

results shall not be recorded in a unit member's personnel file nor be 
used as a basis for evaluation.  

 
  



 

Page 24 

Article 10 
 

NON-TEACHING DUTIES 
 
 

A. Collecting Money 
 

Students who owe money for any reason will not be the responsibility of unit 
members for collection. If unit members collect money, record keeping will be 
minimal, as necessary, with a simple check-off type system to be developed. 

 
B. Student Transportation 

 
1. Compensation 

 
Unit members shall not be required to drive students to activities, which take 
place away from the school building. A unit member may do so voluntarily, 
however, with the advance approval of their principal or immediate supervisor. 
They shall be compensated at the approved Internal Revenue Service rate for 
the use of their own automobile. 

 
2. Insurance 

 
The District shall provide excess liability insurance with blanket coverage for 
all unit members when a unit member's automobile is used in the performance 
of school business authorized by the Superintendent. 

 
C.  Reimbursement for Travel Expense 
 

Unit members required in the course of their work to drive personal automobiles 
from one school site to another shall be reimbursed for actual mileage from site to 
site or for round trip, at the approved Internal Revenue Service rate as of September 1 
of that school year. The same allowance shall be given for use of personal cars for 
field trips or other authorized business of the District. The Board shall provide 
liability insurance protection for unit members when their personal automobiles are 
used as provided in this section. 
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Article 11  
 

TRANSFERS, VACANCIES, AND CLASSROOM CHANGES 
 

A. Voluntary Transfers 
 

1. Unit members who desire a change in grade or subject assignment or who 
desire to transfer to another building for the next school year may file a written 
statement of such desire with the Superintendent's office not later than May 1. 
Requests for transfer must be renewed annually. 

 
2. A unit member may be transferred from one school to another within the 

district and on the level of their certification as approved by the employer. 
 

3. If a unit member's request for a voluntary transfer has been denied, the 
member may upon request receive a written explanation of the reasons for 
denial from the employer. 

 
    B. Involuntary Transfers: In cases where enrollment or program changes require a 
transfer to be made, the District shall first ask for and will consider volunteers to be 
transferred. A transfer is defined as a change between buildings or program levels 
(Preschool, Primary, Intermediate, Middle School, High School, and CAPS). 
 

1. Written notice of an involuntary transfer for the following school year will be 
given to the unit member by May 15. 

 
2. When the District makes an involuntary transfer of a unit member, the unit 

member's seniority in the District, competency, training and experience will 
be taken into consideration by the District. 

 
3. An involuntary transfer will be made after a meeting between the unit member 

and the building administrator, at which time the unit member will be notified 
in writing, if requested by the unit member, of the reason for transfer. If an 
involuntary transfer occurs during the summer months, and the unit member 
is unavailable for a meeting, the unit member will be notified by the certified 
letter. 

 
4. The unit member shall receive personal notice prior to the general staff being 

informed of a transfer. 
 

5. When a unit member is being involuntarily transferred, they will have the 
opportunity to make known to the appropriate administrators their wishes 
regarding possible new assignments. The unit member will have the 
opportunity to visit the new assignment prior to transfer and will be given at 
least two (2) days to prepare without student responsibilities. 
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6. The district in their reasonable judgment may fill vacancies on a temporary or 

tentative basis until the end of the current year at which time the position will 
be considered vacant. This vacancy shall be posted internally for ten (10) days 
at each site and in the District office, prior to public posting for the position. 

 
7. No unit member shall be subject to more than two involuntary transfers within 

any five (5) year period of employment in the District except in a layoff 
situation. A unit member involuntarily transferred who applies for a vacant 
position will be given first consideration over new hires. 

 
C. Vacancy 
 

1. A vacancy shall be defined for the purpose of this contract as a situation where 
a vacant position was previously held by a unit member or when a new position 
is created for which the District desires to replace or hire. 

 
2. All vacant certified positions will be emailed to all unit members and posted in 

the District office and all buildings. 
 

3. Unit members within the District will be considered first to fill any vacancies. 
 

4. Whenever vacancies occur during the normal summer months when regular 
school is not in session, all unit members will be notified via school email that 
a position is being posted. Unit members interested in the position will 
respond to the District with a letter of interest within the timeframe of the 
posting. 

 
D. Involuntary Classroom Changes 
 

1. Any unit member who is required to change their classroom will be 
compensated eight (8) hours at contract rate of pay.  

 
2. Any unit member who is required to change their office space will be 

compensated four (4) hours at contract rate of pay. 
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Article 12  
 

PERSONNEL FILES 
 

A. Unit member personnel files inclusive of electronic evaluation files shall be 
confidential and open to inspection only by the unit member, representatives of the 
District, or representatives designated by either the unit member or the District. The 
unit member shall have the right to review their personnel file during normal District 
business hours and shall have the right to have a representative present. Upon 
request the unit member will receive a copy of any and all documents in the 
personnel file. 

 
B. A copy of observations, evaluations, complaints, reprimands, or material negative to 

the unit member will be given to the unit member prior to its placement in the unit 
member's personnel file. The unit member will sign the copy of the material to be 
placed in the personnel file. The unit member's signature shall indicate that they 
have read the material but does not necessarily agree with the content. The unit 
member may attach a written rebuttal to any material placed in the file and may also 
place other work-related materials they wish in the file. Any written statement 
relating to any evaluation, reprimand, charge, action or any matter placed in the 's 
personnel file shall be attached to the corresponding document in the personnel file. 

 
C. Disciplinary material, evaluations, observation notes or forms and complaints which 

have not been given to the unit member prior to notification of discipline, demotion 
or other change in employment status will not be used by the District as the basis for 
such action. 

 
D. Two separate files, one for payroll information and one for personnel records may be 

used in the office of the clerk. 
 

E. A unit member may consult with the District regarding removal of any material in 
the personnel file and such material may be removed by mutual agreement or after 
three years if no further incidents have occurred.  

 
F. An unit member's immediate supervisor may maintain a building or working file that 

is not part of the personnel file. The contents of the working file shall be available to 
the immediate supervisor, superintendent, the unit member or the unit member's 
designee, but the file is otherwise considered a confidential file. If the unit member 
desires, they may include a response to any item in the working file. Upon request 
from the unit member, the building Principal/designee will provide a copy of any 
materials in the working file. Annually, the unit member may request the deletion of 
any materials from the working file; the Principal will decide and respond. 

 
G. Confidentiality 
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All unit members, personnel records shall be considered confidential, except as 
provided by ORS 339.375 (Appendix B), and access to those records shall be permitted 
only to: 

 
1. Agents of the District who have a legitimate need for information in the 

personnel file in order to perform administrative functions; 
 

2. The unit member who is the subject of the personnel file; and 
 

3. Those individuals or organizations to which the unit member specifically 
authorizes the release of such records. 

 
Administrative working files and investigatory files regarding allegations of 
misconduct are considered personnel files for purposes of the confidentiality 
provisions of this Agreement. 

 
H.  Evaluation reports and documents shall be maintained in the personnel files of the 

District. The evaluation report shall be placed in the unit member's personnel file 
only after reasonable notice to the unit member. 
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Article 13  
 

COMPLAINT RESPONSE PROCEDURE 
 

A. Complaint Procedure 
 

It is recognized by the Board of Education that unit members seek to carry out their 
responsibilities in the best possible manner. However, there may be times when 
complaints are made against a unit member. A complaint is a written criticism 
regarding a unit member directly brought to any member of administration. 
 
It is the intent of this Agreement to provide a complaint procedure, which will handle 
such complaints expeditiously and fairly. If a written letter or email complaint is 
made against a unit member, such complaint shall be processed under the following 
circumstances: 

 
B. Any written letter or email complaint regarding a unit member made to any member 

of the administration by any parent, student, or other person, which does or may 
influence evaluation or disciplinary action against a unit member, shall, within ten 
(10) contract days, be processed according to the procedures outlined below. 
Complaints not discussed within this time period shall not be considered in the 
member’s evaluation. 

 
C. The principal or immediate superior shall meet with the unit member to inform the 

unit member of the full nature of the complaint and they shall attempt to resolve the 
matter informally. 

 
D. The unit member shall have the right to be represented by the Local Association 

(CEA) at any meeting or conference regarding such complaint that is processed 
through section E, below and be given 24-hours notice prior to the meeting or 
conference. 

 
E. Procedure 

 
1. In the event a complaint is unresolved to the satisfaction of all parties, the unit 

member may request a conference with the complainant to attempt to resolve 
the complaint. If the complaint is unresolved as a result of such conference or 
if no mutually accepted conference can be agreed on, the complaint shall move 
to Step 2. 

 
2. Any complaint unresolved in Step 1 at the request of the unit member or the 

building principal or counterpart supervisor shall review the complainant in an 
attempt to resolve the matter to the satisfaction of all parties concerned. Any 
complaint not resolved in Step 2 shall be submitted to the superintendent in 
writing. 
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3. Upon receipt of the written complaint, the superintendent or their designee 

shall confer with all parties. Prior to any action taken, the superintendent or 
unit member may request a meeting with either party and an association 
representative of the member's choosing in an attempt to resolve the 
complaint. The unit member shall have the right to be present at any additional 
meetings of the superintendent or their designee and the complainant, if 
requested by the unit member. All meetings require a 24- hour notice. 

 
4. If the superintendent or their designee is unable to resolve a complaint to the 

satisfaction of all parties concerned, at the request of the complainant or the 
unit member, they shall forward the results of their investigation along with 
their recommendations, in writing, to the Board and a copy to all parties 
concerned. 

 
5. After receipt of the findings and recommendations of the superintendent or 

their designee, before action thereon, the Board shall afford the parties the 
opportunity to meet with the Board and show cause why the recommendation 
of the superintendent or their designee should not be followed. Copies of the 
action taken by the Board shall be forwarded to all parties. 

 
 

 
 

F. The preceding procedure shall also apply in complaints filed by the unit member. 
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Article 14  
 

PAID LEAVES 
 
Unit members shall be entitled each school year to the following temporary non- 
accumulative leaves of absence with full pay. 
 

A. Sick Leave 
 

1. Unit members of the bargaining unit who are absent due to personal or family 
illness or injury shall receive compensation during such absence in accordance 
with the provisions and reservations pertaining to sick leave allowances. The 
District will comply with all statutory sick leave provisions of ORS 342.596 and 
SB454 including use of sick leave not already covered in FMLA, OFLA, and the 
CBA. See Appendix E.  

 
2. Unit members of the bargaining unit shall be granted ten (10) days/90 hours or 

the equivalent hours of their teaching day sick leave during each school year 
pursuant to ORS 342.596 (2). Such sick leave shall be credited to said unit 
member on the first contract day. In case of unit members who begin service 
after the beginning of the school year, sick leave shall be credited on the first 
day of active teaching service and consist of one day for each month remaining 
in the school year. 

 
3. No maximum shall be placed on sick leave accumulation. Unit members will be 

able to see their sick leave balance on their paycheck stubs. 
 

4. A unit member who has accumulated sick leave during employment in another 
Oregon school District, shall, upon verification, be allowed the number of sick 
leave days accumulated in accordance with ORS 332.507. 

 
5. Unused sick leave of unit members of the bargaining unit will be applied to 

their retirement benefits as provided by ORS 238.350. 
 

6. In addition to absence caused by illness or injury of a unit member, sick leave 
may be used for medical, mental health, dental or ocular appointments. 

 
7. A unit member would be allowed to use accumulated sick leave for family 

illness and any additional leave provided by ORS 659A.150 et seq, FMLA, OFLA, 
and SB454. 

 
8. If, at the beginning of a school year, a unit member previously employed for at 

least one (1) school year, is ill and unable to resume their teaching duties and 
such unit member had unused accumulated sick leave days at the end of the 
prior school year, the unit member will be allowed to use such previously 
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accumulated sick leave days while they remain ill and unable to work. Such 
unit members shall not be credited with any additional sick leave days until the 
unit member has returned to their teaching duties. 

 
A grant of sick leave in excess of five (5) consecutive days must be verified by a 
written statement from the unit member's attending physician or practitioner 
that injury or illness prevents the unit member from working. Verifications 
must indicate the anticipated length of absence. Those unit members who for 
religious reasons do not employ the services of a medical physician, shall 
furnish such other proof as may be required by the District. Unit members 
returning to work after an extended absence due to an accident or illness may 
be required to provide a written release from the attending physician prior to 
resuming their duties. 

 
B. Sick Leave Bank 
 

The parties agree that a need exists to support colleagues who are faced with 
unforeseen illness or injury while employed by the Corbett School District. The intent 
of the sick leave bank is to bridge the time required by an employee unit member's 
illness or disability and their return to work, when other categories of leave days 
have been exhausted. The sick leave bank is not intended to replace other available 
leave days and is intended to work in concert with short term and long- term 
disability. 

 
1. Membership in Sick Leave Bank 

 
Unit members who have full or part-time employment with the district are 
eligible. 
Unit members will abide by the decision of the sick leave bank committee. 

 
2. Leave Bank Committee 

 
The committee consists of two unit members of the participating bargaining 
unit association and one member of the Corbett Administration. Each group 
shall be responsible for the replacement of their representative members. The 
committee shall annually elect a chairperson who shall call the meetings and 
communicate decisions with the unit members and District as appropriate. 

 
3. Donations to Sick Leave Bank 

 
All unit members have access to the sick leave bank. 

 
a. Participation in the sick leave bank shall be voluntary. 
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b. Prior to a donation, unit members must have a balance in their sick leave 
account equal to or more than their donation. 

 
c. Donations shall be made in hourly increments up to eighteen (18) hours 

annually. 
 

d. Annual voluntary sick leave donation hours (days) will be made on the 
appropriate form, and signed, within an open enrollment period 
established by the District. New hires may elect to participate at the time 
of hire. 

 
e. Donation of these hours is irrevocable, but hours in the bank shall be 

cumulative from year to year. 
 

f. The committee may elect to ask for new donations only when it is 
necessary to replenish these days. 

 
g. Unit members may donate sick leave days to any district member. 

 
4. Use of Sick Leave Bank 
 

a. The unit member requesting must have depleted all available leave days, 
which are calculated in "hours." 

 
b. The requester must have verification from a medical doctor, certifying a 

debilitating illness or injury preventing the unit member from 
performing the duties of their job. 

 
c. The request to use the sick leave bank days shall be submitted in writing 

to the Superintendent or administrative designee, who shall notify the 
sick Bank Committee chairperson of the need to meet. 

 
d. The sick Leave Bank Committee shall determine if the available hours 

(days) requested shall be retroactive. 
 

e. The sick  Leave Bank committee shall determine if a unit member may 
use the bank multiple times within one year. 

 
f. Hours granted shall not carry over into a new work year; if necessary, the 

unit member can reapply. 
 

g. The total number of hours granted shall be at the discretion of the sick 
Bank Committee, who shall have the authority to increase that number 
at a later date if the request still meets all other qualifying determiners. 
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5. Denial of Request 
 

The unit member shall be informed from the Committee, in writing, as to the 
reason(s) for denial. 

 
6. Records 

 
The District Office keep accurate records of leave accumulated by the bank and sick 
leave used by the bank and shared with the committee twice a year (fall and spring). 
An annual report shall be made available for contributing unit members stating a 
beginning balance, contributions, total requests, hours that have been granted and 
ending balance. 

 
C. Personal 
 

Unit members will be allowed three (3) days of personal leave. Unit members will not 
be required to state a reason for this leave. No more than 30% of the unit members 
from each building (elementary, middle school, high school, or CAPS) shall be 
granted personal leave on the same day without consent of the building 
administration. Unit members will notify their immediate supervisor at least three 
days in advance of requested personal leave, when possible. Requests for leave will be 
processed in the order in which they are received. Unit members may receive $200 
per day for any unused personal days. The unit member must make a written request 
for payment on or before June 14. 

 
D. School Visitation 
 

School visitation may be granted for the purpose of visiting other schools, attending 
meetings or conferences of an educational nature. 

 
E. Legal 
 

Time necessary for appearance in any legal proceedings connected with the unit 
member's employment or with the school system, including jury duty, if the unit 
member is required by law to attend. Except for arbitration proceedings under this 
contract, such paid leave is not available when the unit member is a litigant or 
witness against the District. 

 
F. Jury Duty 
 

If a unit member has to appear as a witness in court or for jury duty the School 
District shall authorize such absence with pay, provided that, if the unit member 
receives a witness fee or payment as a juror, excluding mileage and reimbursement 
received for expenses, such fee shall be turned in to the District office and a copy of 
the subpoena or request for jury duty is filed with the District office. 
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G. Bereavement Leave 
 

Up to five (5) days at any one time in the event of the death of any unit member’s 
immediate family/household. Immediate shall be defined as to mean spouse, 
domestic partner, parents, children, sibling, grandparents, grandchildren, or 
spouse's immediate family as already defined. Other persons may be considered as 
members of the immediate family, provided they are living in the home of the unit 
member or are dependent on the unit member for support. Other family members 
with a significant close relationship will be considered upon request by the unit 
member.  
 
Other bereavement leaves, either paid or unpaid, may be approved by the 
Superintendent based upon special circumstances. The Superintendent's decision in 
such matters shall be final and not subject to the grievance procedure.  
 

 
H.   Leave will be granted in accordance with ORS 659A.150 et.seq (OFMLA) and the  

Family and Medical Leave Act (FMLA). Unit members may use any accumulated paid 
leave during this leave. 

 
Unit members shall use accrued sick or personal leave in accordance with 
FMLA/OFLA in that order unless otherwise designated by the unit member. 

 
I. Domestic Violence Leave 

 
Leave shall be granted, according to OR 659A.272 (Oregon Protections Because of 
Domestic Violence, Harassment, Sexual Assault or Stalking) and other applicable 
state law, to a unit member to address domestic violence, sexual assault or stalking 
of themselves or a minor child or dependent. Unit members may use any 
accumulated paid leave during this leave. 

 
J.  Sick  Leave Buy Back 

 
Unit members retiring from the District will be paid a sum of 10% of the total unused 
sick  hours accumulated in Corbett remaining upon retirement. This amount will not 
exceed $7,500. This provision does not apply if the unit member is using the 
accumulated leave for their retirement calculation under PERS. 
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Article 15 
 

UNPAID LEAVES OF ABSENCE 
 

A. Professional Study 
 
A leave of absence of up to one (1) year after three (3) years of service to the District may be 
granted to any unit member upon application and approval by the Board, for the purpose of 
engaging in a program of study reasonably related to their professional responsibility or 
any other reasons approved by the Board of Education. The unit member will not forfeit 
any of their privileges under the retirement law and salary increment to which they would 
be entitled if in continuous service. 
 

B. Any unit member who is temporarily unable to remain in continuous employment 
due to illness, injury, pregnancy or other medical reasons may be eligible for 
temporary disability leave with the Board approval. Such leaves shall be without pay 
following exhaustion of any sick  leave, which shall be available to the unit member 
for any of the foregoing reasons. The preceding shall conform to state and federal 
statutes. 

 
C. Child-care and parental leave may be granted to any unit member upon application 

and approval by the Board. Such requests and approval shall specify the dates upon 
which the leave is to begin and end. 

 
D. Upon request, a unit member may be granted a long-term unpaid leave for up to one 

(1) year for personal reasons. Such requests will be submitted to the Board, which 
shall have sole discretion as to whether to approve or not. 

 
E. A leave of absence of up to 2 years shall be granted to any unit member who chooses 

to work for a charter school and is selected for a position. The unit member shall be 
entitled to return to active employment with the district under the terms of Article 
15, F at any one of the following times: 

 
a. At the conclusion of the leave originally agreed to by the unit member 

and the district; 
 

b. At the conclusion of any school year within the original period of leave, 
provided that the unit member gives notice to the district by February 
15th of their intent to return the following fall; 

 
c. At any time that the unit member is placed in an assignment outside 

their area of licensure. 
 

F.  Return from Leave 
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All benefits to which a unit member was entitled at the time their leave of absence 
commenced, including seniority, unused sick leave, and credits toward sabbatical 
eligibility, shall be restored to them upon their return. Unit members need to notify 
the District of their plans for returning by February 1. 

 
G.  Effort will be made by the District to place the unit member on leave in the same 

position they held prior to taking leave. 
 

Upon approval of the insurance carrier, the unit member on leave may continue their 
health and dental insurance coverage during the approved leave providing their 
premiums are received by the District at the agreed upon time. 

 
Effort will be made by the District to place the unit member on leave in the same 
position they held prior to taking leave. 

 
H.  All extensions or renewals shall be applied for and granted in writing, if approved by 

the Board. 
 

I. Unit members will only be credited for time worked under a CEA contract for the 
purpose of determining seniority. 

 
 
 
 
 
  



 

Page 38 

Article 16 
 

TUITION REIMBURSEMENT 
 

A. The Board agrees to pay the full cost of District approved tuition and other District 
approved expenses incurred in connection with any courses, workshops, seminars, 
conferences, inservice training sessions, or other such sessions which a unit member 
is required and/or requested to take by the administration. Such requests will be a 
priority item when funding is limited; however, any course approved in this section 
shall not be affected by the nine (9) quarter hour limitation. 

 
B. Reimbursement 

 
Each unit member shall be reimbursed for credit classes up to the dollar amount, 
which is equal to the cost of three (3)-hour Portland State University graduate credit 
hours per year. Such hours will not accumulate but may be used any time during the 
term of the collective bargaining agreement. Unit members who claim more than 
nine (9) credit hours of tuition reimbursement in one (1) year shall understand that 
they are to guarantee one (1) year of subsequent service to the District per each extra 
nine (9) credit hours for which they were reimbursed. Such District reimbursement 
shall be deemed a loan that must be repaid on a prorated basis if the correct number 
of subsequent years of service is not fulfilled. If a unit member loses a position within 
the District because of a reduction in force, that unit member is released from any 
remaining obligations to the District, except that the obligation is reinstated if the 
unit member is recalled. Total hours will not exceed twenty-seven (27) credit hours 
within any one (1) year. 

 
Example:  
Year 1  27 credit hours are taken, claimed and paid 9 hours removed  

(18 hours remaining) 
Year 2 9 more credit hours are removed (9 remaining)  
Year 3 9 more credit hours are removed (0 remaining) 

  
Tuition will be reimbursed at either undergraduate or graduate rates depending upon 
types of courses taken. The amount of reimbursement will be determined by the rate 
charged by Portland State University. If the course has special expenses or costs more 
than the approved rate, the District pays the basic amount allowed only. Courses 
must be taken for credit or be audited and must contribute directly to more effective 
instruction by the individual unit member. 
 
Specific matters of interpretation or approval of courses shall be subject to the 
decision of the superintendent or their designee. No reimbursement for tuition shall 
be granted to a unit member who has terminated employment with the District. 
Tuition reimbursement applications must be submitted to the direct supervisor and 
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then the superintendent for prior approval within seven (7) calendar days after class 
enrollment. 

 
Grade verification and payment receipt is to be submitted upon completion of class 
and no later than the fiscal year ending June 30. Reimbursement will be made by the 
District no later than the next regular monthly bill paying date. 

 
C. Prepayment of coursework is available upon request. If grade verification or proof of 

course completion is not provided by within 90 days of the end of the term, payment 
will be returned to the District via a payment plan worked out between the District 
and the unit member. 
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Article 17  
 

MISCELLANEOUS UNIT MEMBER BENEFITS 
 
Unit members with children living outside the district may be considered 
current transfers for the purposes of any Application to Attend; therefore, these children 
will be eligible for enrollment. This will be applied consistently for all unit members. 
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Article 18  
 

SABBATICAL LEAVE 
 

A. Unit members shall be eligible for sabbatical leave of one (1) academic year: 
 

1. After five (5) uninterrupted years of service to the District and for each 
successive five (5) year period. 

 
2. After a program of study has been approved by the administration and the 

Board. 
 

B. The following provisions will apply to all instances of sabbatical leave: 
 

1. The total number of people on leave from the District shall not exceed more 
than one unit member per year. 

 
2. In cases wherein, the applicants for said leave shall exceed one (1) person, 

applications shall be screened and decided by the administration and the 
Board. 

 
3. Applications for leave must be filed in duplicate in the office of the 

superintendent on or before February 1 and they must include the program 
approved by the administration and the Board. 

 
4. Persons on leave shall be paid one-half (1/2) their annual base salary providing 

no stipend is received in the case of a fellowship or scholarship. If any stipend 
is provided, the salary allowance plus stipend shall not exceed the amount of 
the base contract salary (base salary less state and federal income tax) which 
they would have received if not on sabbatical leave for the school year. 

 
5. The absentee will not forfeit any of the unit member's privileges under the 

retirement law; insurance benefits will be single party. The unit member has 
the option of purchasing additional coverage. The unit member shall forfeit 
salary increments and sick leave to which they would be entitled if in 
continuous service. Regular payroll deductions for state and federal taxes, etc., 
shall be made from the salary granted the unit member. District contributions 
to the retirement fund shall continue. The name of the person on leave will be 
retained on the District payroll, and the absentee shall keep the clerk advised 
as to where the monthly checks are to be forwarded. 

 
6. Unit members accepting sabbatical leave shall not hold any other remunerative 

position unless such position has been approved by the administration and 
Board, except such as might be held under item 4. 
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7. Unit members accepting sabbatical leave shall understand that they are to 

guarantee at least three (3) years of subsequent service to the District. The 
salary advanced by the District during the year of sabbatical leave shall be 
considered to be a three (3) year loan, interest free. Said loan shall be canceled 
after the three (3) years subsequent service to the District. Repayment of the 
above loan must be repaid on a prorated basis if the three (3) years subsequent 
service is not fulfilled. No unit member within four (4) years of retirement will 
be eligible. 

 
8. Death or illness which prevents a unit member or principal from completing 

this full three (3) years will be considered as full service to the District. 
 

9. A unit member on sabbatical leave must be enrolled for not less than (3) three 
complete terms of approved graduate courses and the three (3) terms shall be 
the fall, winter, and spring terms or the corresponding period of time in 
colleges on a semester basis. 

 
10. The minimum class load per term shall be not less than twelve (12) graduate 

credit hours of successfully completed course work per term. 
 

11. A unit member on sabbatical leave shall only receive the stipend under this 
policy from the School District and shall not receive additional payment for 
credit hours compiled during the period of sabbatical leave. 

 
12. If the superintendent is convinced that a unit member on sabbatical leave of 

absence is not fulfilling the purpose for which the leave of absence was 
granted, they shall report this fact to the Board and the Board may terminate 
the leave of absence as of the date of its abuse after giving the unit member an 
opportunity to be heard. 

 
13. A unit member on sabbatical leave shall be reassigned to a comparable position 

in the School District on their return from the year's leave. 
 

14. All forms necessary and proper to carry into effect the foregoing shall be 
furnished by the superintendent. 
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Article 19 
 

PERSONAL AND ACADEMIC FREEDOM 
 
 

A. The personal life of a unit member is not an appropriate concern of the School Board 
except where an action is in violation of ORS 342.865. 

 
B. Unit members shall be guaranteed freedom in classroom presentations and 

discussions. All controversial materials shall be presented to their supervisor and/or 
the superintendent, or their designee, for approval prior to use. All sides of such 
issues shall be presented and controversial methods or materials are subject to 
review by the School Board. When discussing controversial subjects, unit members 
will make reasonable efforts to avoid imposing their personal opinions and will seek 
objectivity by presenting differing points of view. The Board of Education reserves 
the right to make final decisions regarding controversial materials and information. 

 
C. As a vital component of academic freedom, unit members shall be solely responsible 

for decisions regarding the methods and materials used for the instruction of 
students, except where such material and methods are controlled by state or federal 
mandate. 

 
Unit members shall have autonomy as it relates to pedagogy, professional 
development, classroom environment, curriculum, and assessment. 

 
Lesson development and planning is vital to effective teaching. The organization, 
format, notation, and other physical aspects of the lesson plan are within the 
professional educator's discretion. 
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Article 20  
 

SELECTION AND ADOPTION OF TEXTBOOKS, LIBRARY BOOKS, AND OTHER 
INSTRUCTIONAL MATERIALS AND SUPPLIES 

 
 

A. Unit members shall be involved in the selection of instructional materials and 
supplies related to their teaching assignment and as directed by the District. 

 
B. Unit members shall be allowed to make recommendations, within their teaching 

assignment areas, through established District process in the formulation of 
budgetary allocations for library materials, instructional materials and related 
supplies. In addition, the District will inform unit members as to the amount 
allocated for their respective teaching assignment(s).  

 
C. The District will maintain a copy of every adopted, official Board policy for use by 

unit members. Such copies shall be located on the district's website. In addition, the 
District will make available on the district's website all board meeting minutes, 
agendas, and board packets.  
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Article  21  
 

PAYROLL DEDUCTIONS 
 

A. The Board agrees to deduct from the salaries of its regular members, as requested by 
the member, the premiums for Board approved insurance programs, UGN, credit 
union and tax-sheltered annuities. 

 
B. Payroll checks will be available for members on the last working day of the month, 

unless subject to data processing restrictions. Unit members shall be notified 
immediately, by email, of any delay in processing of payroll checks.  

 
C. An advance on the current month's salary of up to one thousand dollars ($1000) may 

be approved by the superintendent once during the contract year. This advance must 
be based upon one of the following reasons: a) emergency leave; b) bereavement 
leave; c) other emergency situations agreed to by the superintendent. d) Monies 
borrowed will be paid back within the current contract year.  

 
D. The members agree to hold the District harmless against any and all claims, suits, 

orders or judgments brought against the District as a result of the provisions of this 
article. 
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Article 22  
 

DUES DEDUCTION & BARGAINING UNIT LISTS 
 
 

A.  Membership Dues Deductions 
 

1. The District shall deduct dues, fees, and any other assessments or authorized 
deductions to the Association in accordance with the payroll-deduction 
authorizations signed by members and provided to the Association. 

2. The Association shall provide the District with a list identifying the employees 
who have signed such authorizations and the authorized deduction amounts. 
The District shall rely on the list to make the authorized deductions and to 
remit payment to the Association. 

3. Upon written notification from the Association authorizing the District to 
make a payroll deduction for Association membership dues, the District will 
deduct one-twelth (1/12) OEA-NEA-CEA dues from the regular salary check of 
the unit member each month for twelve (12)  months, beginning in November 
and ending in August each year. Within ten (10) business days after each pay 
period, the District shall remit to the Oregon Education Association, in a single 
payment, the combined OEA/NEA dues, including voluntary association 
contributions, deducted for the month. 

 
4. Deductions for unit members hired after the commencement of the school year 

shall be prorated so that the required amount will be deducted by August. 
 

B. Unit Member Information 
 

1. The District shall provide to the Association in an editable digital file format 
agreed to by the Association (at the time of signing - Microsoft Excel) a list of 
each employee in the bargaining unit (both active and nonmembers) that 
includes the employee’s name; first date of service; cellular, home, and work 
telephone numbers; work and personal email addresses; FTE; classification or 
title; PERS classification; worksite; position on the salary schedule; and home 
or personal residential mailing address. 

2. The District shall provide the above information to the Association for the full 
bargaining unit every 120 calendar days. 

3. Whenever a new employee is hired into the bargaining unit, the District shall 
provide the above information for the new employee to the Association within 
ten (10) calendar days of hire. 

 
C. Indemnification 
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The Association agrees to indemnify, defend, and hold the District harmless from 
unit member or former-unit member claims, orders, or judgments against the 
District concerning the dues deductions procedures outlined in this agreement. 

 
The Association's obligations are contingent upon the District: 1) giving the 
Association at least two-week's notice, in writing, of any claim; 2) and fully 
cooperating with the Association and its designated counsel in the defense of the 
claim. The Association's obligation does not extend to criminal allegations or actions 
brought against the District by the Association. In the event the District properly 
invokes this paragraph, the Association will provide the attorney to defend against 
the claim. In the event the District wishes to use its own attorney, the District will 
pay the fees and costs of said attorney. 
 
 

  



 

Page 48 

Article 23  
 

FRINGE BENEFITS 
 

A. The District shall offer medical, dental, vision, life and long-term disability 
insurance for each unit member and medical, dental and vision for their family. 

 
  

Unit members who are defined as half time (0.5FTE or less) will receive single party 
benefits. 

 
Each year the Association and the District will identify medical, vision and dental 
choices for unit members. The District and the Association will designate a plan as 
the "Preferred District Major Medical Plan" and Kaiser medical (if offered to school 
districts) will be available as an option. The parties will determine a participation 
rate necessary to offer the Preferred District Major Medical Plan". 

 
The District will budget the dollar difference between the above annual caps and the 
premium amount into a District funded HRA account HSA, FSA, or other similar 
account compensatory with current health reform laws provided the HAS, FSA, or 
other similar account accomplishes the same task as the notional HRA, at no 
increased cost to the district. These dollars will be used to pay for allowable out of 
pocket expenses for unit members who select the "Preferred District Major Medical 
Plan". 

 
Unit members who select the "Preferred District Major Medical Plan" shall be 
eligible to participate in the District sponsored HRA account HSA, FSA, or other 
similar account compensatory with current health reform laws provided the HSA, 
FSA, or other similar account accomplishes the same task as the notional HRA, at no 
increased cost to the district. Unit members participating in the District sponsored 
HRA account or the replacement HSA, FSA, or other similar account compensatory 
with current health reform laws will be able to access up to the in and out of network 
out of pocket maximums as defined by the District Preferred Major Medical Plan for 
reimbursement of qualified out of pocket medical costs. 

 
Over the counter medications and supplies are specifically excluded from 
reimbursement. 

 
After claims for the year are completely processed, the District and the Association 
shall review each eligible unit members' use of the 

 
"District sponsored notional HRA or similar account." Unit members who accessed 
less than $1000 dollars throughout the plan year will be awarded the difference 
between $1000 and their use of the "District Sponsored Notional HRA similar 
account" into a "portable individual VEBA similar account. Unit members will not be 
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required to access their VEBA account or similar account in subsequent years before 
accessing the District's HRA or similar account associated with the "Preferred 
District Major Medical Plan." 

 
Unit members who do not select the "Preferred District Major Medical Plan" will not 
be eligible to participate in the "District sponsored notional HRA" or the portable 
individual VEBA or similar account. 

 
Unit members who can provide evidence of dual insurance coverage may opt out of 
the District's health insurance program. A unit member who opts out of medical 
insurance coverage (not vision and dental insurance) will have $4000 dollars 
contributed to their portable individual VEBA or similar account less the OEBB 
assessed opt out surcharge. 

 
The District and the Association will evaluate the effectiveness of the fund and the 
plans to assess the viability of continuing the HRA or similar account structure and 
plan options on or before May 1 of each calendar year. The district will provide the 
Association with an accounting of the costs of the PDMMP during this meeting. In 
the event that the Association or the District does not wish to continue with the HRA 
or similar account structure the parties will identify mutually agreed upon plan 
options under OEBB or other health care options available to school districts and the 
caps identified above will continue. 

 
Thereafter, the Association and the District will review the plans offered annually 
under OEBB or other health care options available to school districts and make 
mutually agreed upon changes for the following school year. 

 
The District will also provide an Employee Assistance Plan (EAP) that will be paid for 
by the District. 

 
The benefit program(s) identified herein shall be provided only in accordance with 
the underwriting rules and regulations as set forth by the carrier(s) in the policy 
(policies) retained by the policyholder. Upon joining the Statewide Insurance Pool, 
the guidelines of the Oregon Educator Benefits Board (OEBB) or other health care 
options available to school districts shall be followed. 

 
The District will not be obligated and shall not pay for any medical and/or dental 
expenses not covered by the insurance carrier(s). Such expenses shall be the sole 
obligation of the unit member(s) incurring them. 

 
The District contribution as identified above shall become the maximum amount the 
District is obligated to contribute for the lifetime of this contract. If no agreement is 
reached on a successor agreement prior to the expiration of the Agreement, the 
specified District contribution shall be the maximum amount the District is required 
to pay until a successor agreement is signed. 
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In addition, the District shall provide $100,000 term life and replacement income 
insurance free of premium cost for each unit member. 

 
No district representative will have access to unit member medical information. 

 
Any changes to the current structure as referred to in this Article as "similar 
accounts" or any changes from the HRA, VEBA and OEBB structures will be made by 
mutual agreement of the parties. 

 
B. Domestic Partners 

 
Health insurance coverage shall extend to the spouse, domestic partners, and/or 
child or children residing in the same home as the unit member. 

 
1. Domestic partners of a unit member are eligible for coverage under the district 

insurance plans, if they meet the legal criteria required for such partnership. 
 

C. If a unit member of Corbett District is injured on the job and receives industrial 
accident benefits under Workers' Compensation Law (ORS 656.001 to ORS 656.824), 
the District shall adjust the sick leave payment an amount equal to benefits received 
under Worker's Compensation with respect to the same injury that gave rise to the 
sick leave. However, the deduction of sick leave shall not exceed an amount 
determined by taking the unit member's regular pay for the period less benefits 
received under ORS 656.001 to ORS 656.824 divided by the individual's daily wage. 

 
D. The District shall provide Section 125 Plans (A and B) for use by unit members.  

 
E. Corbett School District’s preschool tuition for unit members shall be 75% of the 

tuition for non-unit members. This tuition shall not supersede any state or local 
preschool funding laws.  
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Article  24  
 

ASSOCIATION RIGHTS, PRIVILEGES AND RESPONSIBILITIES 
 

A. Upon specific written request, the Board shall furnish to the Local Association (CEA) 
such public information as may be reasonably necessary and required for the ECBC's 
functioning as exclusive bargaining representative. This shall not be construed to 
include personal files of the Board or District administrative and supervisor files or 
the personnel files of District unit members, except as allowed for in this agreement. 
The Local Association (CEA) shall reimburse the District for all reasonable costs of 
providing such information. 
 
 

B. The Local Association (CEA) may use District rooms provided such activities are 
consistent with District policies and administrative rules and procedures on use of 
school facilities by public groups. The District shall not charge a fee to the 
Association for holding meetings on District property. 

 
C. The Local Association (CEA) shall be able to use space on existing bulletin boards in 

the member lounge in each of the District's school buildings for posting of 
information related to official Local Association (CEA) business. All such posted 
information must contain the signature or name of the authorizing Association 
official. 

 
D. Whenever any representative of the Local Association (CEA) or any unit member is 

directed by the District to participate during working hours in negotiations, 
grievance proceedings, conferences, or meetings, they shall suffer no loss in pay. 

 
E. Upon request, a Local Association (CEA) representative shall be allowed to speak at 

any faculty meeting. The Local Association (CEA) shall have the opportunity to 
suggest items for the agenda for any faculty meetings. 

 
F. The Board shall place under the "New Business" agenda of any regular Board 

meeting any matter brought to its consideration by the Local Association (CEA) so 
long as those matters are made known to the Superintendent's office five (5) 
working days prior to said meeting. The Local Association (CEA) shall have the 
opportunity to suggest items for the agenda. 

 
G. Upon request the Board shall grant six (6) days per school year for Local Association 

(CEA) business leave. The request must come through the President of the Local 
Association (CEA) to the superintendent. The Local Association (CEA) shall 
reimburse the District per the regular substitute pay scale. The District shall allow 
any designated representative who can perform union duties without requiring a 
substitute or causing an absence to do so without requiring the use of association 
leave. 
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H. The District shall provide, via the District website, the CEA President a copy of the 

Board agenda, and Board packet at least forty-eight (48) hours before the start of all 
regular Board meetings. The CEA President shall receive notice of Board meetings at 
the same time as the media. 
 

I. The Association shall have the right to meet with bargaining unit members during 
regular work hours at the bargaining unit member’s worksite to address grievances, 
complaints, and matters related to employment relations without requiring a 
substitute or causing an absence to do so without requiring the use of association 
leave. 

 

J. The Association shall have the right to meet with new employees for one hour at the 
employer orientation. If no employer orientation is held, the Association shall have 
the right to meet with every new employee for one hour within five (5) business days 
after the new employee’s first day of work, without loss of pay or benefits. 

 

K. In addition to any Association time provided at staff meetings, the Association shall 
have the right to conduct worksite meetings before or after regular work hours, 
during meal periods, and during any other break periods. The Association shall have 
the right to select the time and place of meetings, provided that the meeting does not 
interfere with District operations. The Association shall have the right to conduct 
meetings without undue interference. 
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Article 25  
 

CURRICULUM/STAFF DEVELOPMENT COMMITTEE 
 

A. A task force selected by the Local Association (CEA) may recommend to the building 
principals changes in the curriculum and staff development activities in Pre-K 
through 12. 

 
B. A committee selected by the Local Association (CEA) may recommend to the building 

principal types of inservice and staff development. 
 

C. Unit members concerned that recommendations have not been acted upon by the 
principal may forward those recommendations to the Superintendent. 
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Article 26  
 

FUNDING 
 

The ECBC and the Board recognize that revenue needed to operate the District's 
educational programs and facilities must be approved by established budget procedures 
and, in certain circumstances, by vote of the District patrons. 
 
The Board will not reduce the compensation provided for in this agreement, but it cannot 
and does not guarantee any level of employment in the bargaining unit covered by this 
agreement. 
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Article 27  
 

UNIT MEMBER ASSIGNMENT 
 

A. The superintendent shall assign all newly appointed personnel to their specific 
positions, which positions will be within the subject area and/or grade level for 
which the unit member has been appointed by the Board. The superintendent will 
give notice of initial assignments and any revision to new unit members as soon as 
practicable. 

 
B. By May 1, the direct supervisors will meet with the unit members to discuss projected 

assignments for the following year. 
 

C. Unit members will be given written notice of their tentative class and/or subject 
assignments, building assignments and room assignments for the forthcoming year 
not later than June 1. In the event that changes in such class and/or subject 
assignments, building assignments, or room assignments are proposed after June 1, 
the Local Association (CEA) and all unit members affected will be notified promptly 
in writing  and, upon the request of the unit member, the changes will be reviewed 
promptly by the superintendent or their representative, and the unit member who, at 
their option, may have a representative of the Local Association (CEA) present. 

 
D. Schedules of unit members who are assigned to more than one school site will be 

arranged so that no such unit member will be required to engage in an unreasonable 
amount of inter-school travel. These unit members will be reimbursed in accordance 
with Article 10. Such unit members will be notified in writing of any changes in their 
schedules as soon as practicable. 
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Article 28  
 

MANAGEMENT RIGHTS 
 

A. The District, on its own behalf and on behalf of the electors of the District, hereby 
retains and reserves unto itself all powers, rights and authority, duties and 
responsibilities conferred upon and invested in it by the laws and the Constitution of 
the State of Oregon. Such powers, rights, authority, duties and responsibilities shall 
include, but are not limited to: 

 
1. The exclusive management and administrative control of the school system 

and its properties and facilities, except as limited by the expressed terms of 
this Agreement. 

 
2. The hiring of all unit members and, subject to the provisions of law and this 

Agreement, to determine their qualifications and the conditions of their 
continued employment or their dismissal, discipline, demotion or promotion, 
and transferring and assignment of all such unit members. 

 
B. The exercise of the foregoing powers, rights, authority, duties and responsibilities by 

the District, the adoption of policies, rules, and regulations and practices shall be 
limited only by the specific terms of this agreement and then only to the extent that 
such specific terms are in conformance with the Constitution and laws of the State of 
Oregon. 

 
 
 
 
 
  



 

Page 57 

Article 29  
 

STRIKES AND LOCKOUTS 
 

A. The ECBC and the members of the bargaining unit will not initiate, cause or 
participate in any strike relating to this bargaining unit or observe the picket line of 
another union representing the School District during the term of this agreement. 
Violation of the above shall constitute grounds for any disciplinary action against 
violators. 

 
B. There will be no lockout of unit members of the bargaining unit by the District during 

the term of this agreement. 
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Article 30  
 

CLASSROOM DISCIPLINE 
 

A. Responsibilities 
 

A definition regarding the responsibilities of the unit member for the handling of 
classroom discipline problems shall be available to all unit members. Any updating of 
such responsibilities shall be given to the unit member before they are implemented 
to solicit their input. 

 
B. Student Issues & Special Assistance 

 
When District administrators are aware of situations in which a member will be 
assigned a student with documented severe behavioral problems and/or violent 
behaviors the District shall make a reasonable effort to keep those members 
informed of these facts unless prevented from doing so by the laws of confidentiality.  
 
Unit members who are assigned students who are recognized as physically 
aggressive and/or combative shall have access to district provided appropriate 
training and will be provided with protective equipment upon request. 
 
The District will notify members concerning students that have entered the court 
system, consistent with the requirements of state law.  
 
When in the judgment of the unit member, a student requires the attention of the 
principal, a counselor, psychologist, physician, behavior specialist, or other 
resource, the unit member shall inform their immediate supervisor. The supervisor 
will arrange for consultation with the unit member and other qualified person(s) to 
discuss the problem and decide upon appropriate steps for its resolution. 

 
C. Learning Disruptions 

 
When in the judgment of the unit member, a student is by their behavior disrupting 
the instructional program to the detriment of other students, the unit member may 
refer a written report of such to their immediate supervisor for resolution. Such 
resolution may involve a conference with the unit member and other persons upon 
request of the unit member or at the request of the supervisor. If a student's behavior 
is so disruptive as to impair the educational process, in the judgment of the unit 
member, the unit member may remove the student from the classroom. 

 
The unit member must notify their supervisor immediately of the removal of the 
student from the classroom. If the unit member requests a conference with the 
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supervisor to discuss the problem, such a conference must be held as soon as 
possible after the student has been removed, but no later than 24 hours after the 
removal. 

 
If the unit member has requested such a conference take place, the student will not 
be returned to the classroom until the conference has taken place, unless the unit 
member agrees to take the student back into the classroom in advance of the 
conference. The re-entry meeting needs to occur within contracted hours and not 
during their preparation time. The member may request pay at their per diem if the 
meeting takes place during their preparation time or outside contracted hours. If the 
unit member does not request such a conference as provided herein, the supervisor 
may place the removed student back into the classroom at their discretion. 

 
If a unit member requests a conference prior to the student being re-admitted to 
class, the unit member referring a student shall be provided with a written report 
from their administrator, which includes, but is not limited to, (a) the resolution to 
the problem, (b) discipline measure determined by the administrator, and (c) follow-
up steps to be taken by the administrator. 

 
D. The District and the Local Association (CEA) agree to meet, at the request of either 

party, to discuss any pertinent issues involving student discipline during the term of 
this agreement. 
 

E. Student Conduct and Safety Committee 
A Student Conduct and Safety Committee (SCSC) shall exist within the District 
consistent with state and federal statutes. A member, or an Association 
representative on behalf of the member, may present an item to the safety 
committee, in accordance with all applicable laws. 

 
The Student Discipline and Safety Committee will have oversight over workplace 
safety concerns including but not limited to environmental issues, disasters and 
threats, security, and member support in discipline and safety issues. 
 
The Committee will be comprised of up to three (3) members appointed by the 
Association, up to three (3) members appointed by the CEA, and up to three (3) 
members appointed by the District. The Committee will meet at least quarterly and 
provide quarterly reports to the School Board that include updates, recommended 
changes, and next action steps. 
 

F. Safety Appeal Process 
In the event a member feels a safety or discipline procedure is not being followed, a 
member, or an Association representative on behalf of the member, may register 
their concern to their principal. If the concern is not resolved at this level, the 
member may appeal to the Superintendent. If the concern still remains unresolved, 



 

Page 60 

the School Board may review the decision of the superintendent and determine 
whether they will hear the member. 
 

G. There shall be no reprisals against a member for reporting safety concerns. 
 

H. The District shall comply with all legal obligations to report physical or verbal abuse 
or intimidation of employees by students or a student’s parents/guardians.  
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Article 31  
 

REDUCTION IN FORCE 
 

A. Layoff 
 

1. Unit members will be laid off based upon their certification and seniority. 
Seniority for this purpose shall be defined as length of continuous service as a 
member of the bargaining unit. Part time (.5 or more) shall not be prorated. 
Continuous service is defined as uninterrupted service except that unpaid 
leaves of absence granted with approval under Article 15, A through D shall not 
be deemed as interruption of service and shall be counted in the determination 
of length of continuous service. 

 
2. In making unit members reductions and recalls, individual unit member 

welfare will be considered to the extent it does not conflict with the best 
interest of the school system and pupil instructional needs. The Board shall 
give consideration to anticipated and future staffing needs of the District when 
making such layoffs and recalls. 

 
B. Reduction Procedure 

 
The following criteria shall be applied in determining which unit members shall be 
retained: 

 
a. The unit member must be properly licensed/endorsed to teach the curriculum 

area(s) or program(s) being retained. 
 

b. The most senior unit members in the District who are competent will be 
retained. Competence shall be defined as the ability to teach a subject area or 
grade level based on recent teaching experience or educational attainment 
related to that subject or grade level within the last five (5) years, but not based 
solely on being licensed to teach. 

 
Unit members who do not qualify as competent for a position for which they 
seek to be retained may nevertheless qualify as competent if they are willing to 
complete training applicable to that subject or grade level. The amount of 
required training shall commence either prior to the start of the new 
assignment or within the first academic term of the new assignment. 

 
Grade level shall mean the grade levels:K-8, 9-12. Subject matter includes 
Special Student Services, Specialists, and/or any categories covered by an 
individual unit member's license. 
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The District may retain a unit member with less seniority than a unit member 
being released if the District determines that the unit member being retained 
has more competence than the unit member being released. 

 
C. Recall 

 
1. The District will recall unit members in inverse order of layoff using seniority 

and licensure as criteria for recall. A unit member who has been laid off may 
refuse one (1) job offer without loss of recall rights. The District's obligation to 
recall a unit member shall terminate following twenty-seven (27) months of 
layoff status or upon two (2) refusals by a unit member to accept a position 
offered by the District or if the unit member resigns. 

 
2. The District shall notify laid off unit members of a position opening by 

registered letter, return receipt requested, at their address of record as 
maintained by the unit member in the District administrative office. Laid off 
unit members shall have seven calendar days from receipt of such notification 
in which to indicate to the District superintendent's office their acceptance or 
rejection of the position and an additional 30 calendar days therefrom in which 
to begin active employment with the District. 

 
3. Unit members recalled shall have all previously accrued sick leave and 

seniority reinstated, but they shall not receive benefits for the period of the 
layoff. 

 
4. Unit members laid off shall have the option to continue District provide 

insurance programs at their own expense and subject to the approval of the 
insurance carrier. 
 

5. No vacancy in a new or former bargaining unit position will be filled by a non-
bargaining unit employee, such as an administrator, until the procedures in 
this Article have been complied with. 
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Article 32  
 

MISCELLANEOUS PROVISIONS 
 

A. If any provision of this agreement or any application of this agreement to any unit 
member or group of unit members is held to be contrary to law, then such provision 
or application shall not be deemed valid or subsisting except to the extent permitted 
by law, but all other provisions or application shall continue in full force and effect. 

 
B. Any individual contract between the Board and an individual unit member heretofore 

or hereafter executed shall be subject to and consistent with the terms and 
conditions of this agreement. If an individual contract contains any language 
inconsistent with this agreement, this agreement during its duration shall be 
controlled. 

 
C. All conditions of employment, including teaching hours, extra compensation for 

duties outside regular teaching hours, relief periods, leaves and general teaching 
conditions shall be maintained at not less than the highest minimum standards, as 
required by the express provisions of this agreement. 
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Article 33  
 

WAIVER 
 

A. The parties acknowledge that during the negotiations which resulted in this 
agreement, each had the right and opportunity to make demands and proposals with 
respect to any subject appropriate for bargaining, and that all the understandings 
and agreements arrived at by the parties after the exercise of that right and 
opportunity are set forth in this agreement. 

 
B. Therefore, except as otherwise expressly provided for in this agreement, the District 

and the ECBC agree that the other shall not be obligated, except by mutual consent, 
to negotiate or bargain collectively with respect to any subject or matter, even 
though such subject or matter may not have been within the knowledge or 
contemplation of either or both of the parties at the time that they negotiated or 
signed this agreement. 
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Article 34  
 

SALARIES AND EXTRA DUTY 
 
Salary Schedules 
 

A. The salary schedules for the 2023-24 and 2024-25 school years are shown as 
Appendices respectively, attached to this agreement and made a part hereof. The 
schedules shall reflect a salary base increase of 5% for 2023-24, 3% for 2024-25. 

 
B. Salary Placement and Advancement 

 
All unit members shall be placed on the salary schedule based upon their prior work 
experience and education/training level. 

 
Beginning unit members without prior experience shall be placed at Step 1 of the 
salary schedule. Step 0 is to be used only for calculation of extra duty pay. 

 
1. Unit members shall be given full step credit for licensed work experience with 

each year worth one (1) step. Experience shall be cumulative. 
 

2. Unit members shall be given full column credit for education and/or training 
experience as follows: 

 
I. Any academic certificate, license, degree, or the equivalent, issued by 

TSPC, the State of Oregon, or an accredited institution of higher 
education shall qualify for placement on the corresponding column of 
the salary schedule. 

 
II. College credits from an accredited institution of higher education 

completed after a Bachelor's degree that do not apply toward a Master’s 
degree will be counted towards advancement on the salary schedule. 
These college credits will count automatically if they are at a 300 level or 
higher. For college credit below the 300 level, the unit member will need 
to describe to the district how the coursework fits into the unit member's 
professional, building, or district goals or how the course fits licensure/ 
credential requirements. 

 
III. After proof of coursework completion is submitted for column 

advancement by the unit member, the District will make the salary 
column placement effective for the next payroll cycle. An updated 
contract will be provided to the unit member at this time. 

 
C. Calculation of Salary for Part-time unit members. Part-time unit member will be 

paid a salary calculated as follows: 
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The average number of instructional minutes per day (including both assigned 
classes and tutorial) assigned to the part-time unit member shall be divided by the 
average number of instructional minutes per day (including both assigned classes 
and tutorial) assigned to a full-time unit member. The resulting percentage of 1.0 
FTE shall be multiplied by the appropriate salary (based on experience and 
degrees/hours completed) from the salary schedule. 

 
D. PERS and OPSRP: 

 
The District shall be relieved of its obligation to otherwise pick-up, assume, or pay 
the six percent (6%) unit member contribution/payment required by ORS 238.200 
and 238. A.330. 

 
The District agrees to adopt a School Board resolution to make an election under IRS 
Codes to allow a pre-tax deduction of the six percent (6%) unit member 
contribution/payment required by ORS 238.200 and 238.A.330 Such deduction shall 
be made from each unit member's pre-tax gross wages. 

 
E. All new or revised placements will originate on experience Step I of the Extra Duty 

Schedule. In other words, experience gained previous to Corbett is valuable for 
position assignment only. 

 
When a change of Extra Duty assignment requires a change in levels, all placements 
will start at experience step I. If, however, a Corbett coach moves to an assistant 
coach position in the same sport, they shall retain their experience step status for 
Extra Duty compensation. 

 
Extended Season (beyond District playoffs) 
 

The coaches listed below will be paid a weekly stipend beginning the first Monday 
that their team and/or individual team members participate; in any authorized 
extended season. For team coaches, the rate of pay will be based on five percent (5%) 
of the unit member's personal extra duty pay for each extended week. See chart on 
following page. 
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Corbett School District No. 39  
 

Duty Salary Schedule 
 

A. LEVEL A B C D E 

 Experience Step I 14* 11 8 6 4 

 Experience Step II 14.5 11.5 8.5 6.5 4.5 

 Experience Step III 15 12 9 7 5 
 

Level A Varsity High School Coaches 
Football Basketball 
Volleyball Wrestling 
Baseball Soccer 
Softball Track 
Cross Training 

 
 

Level B Varsity High School Golf, Tennis 
Cross Country, Cheerleading 
Coach, and Swimming 
Varsity High School Assistants 

 
Level C Middle School Head Coaches, Pep 

Band, Yearbook, Cardinal 
Newspaper, Dance Team, and 
Robotics, Drama Creative Director (2 
performances) 
Drama Tech Director (2 performances) 

 
Level D Junior Class Advisor, Middle School 

Assistant Coaches, Senior advisor, 
Student council advisor 
 

 
Level E Outdoor School 

 
 

*Percent of base salary 
 

B. The Athletic Director will be paid 19% of the base salary.  
C. The High School Activities Director will be paid 10.5% of the base salary. 
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D. The Middle School Activities Coordinator will be paid 10.5% of the base 
salary.   

E. Student Management will be paid 10.5% of the base salary.
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C. Elementary Music, Middle/High School Instrumental Music,   
 Middle/High School Vocal Music, Student Council, Honor Society, and 
Freshman and  Sophomore Advisors will be paid a base salary of $200.00 per 
year. All  hours worked outside normal building hours and receiving prior 
approval (including, but not limited to, kindergarten kickoff and music 
programs) from the building principal will be compensated at the unit 
member’s hourly rate. 

 
 

D.  Intramural supervisors will be reimbursed at the rate of  $40 per day. 
Season and daily schedules will be developed by the athletic director. 
Payroll authorization forms will be verified by the athletic 
director/building principal at the end of each sport season. 

 
F. Extracurricular supervision duty shall be compensated at the rate of 

$40 per hour. 
 

G. Unit members working on assigned curriculum projects outside 
normal working hours, will be compensated at a rate of $50  per hour. 

 
H. Wellness Activity Director for the elementary site will be compensated at a 

rate of $30.00/hour. 
 

I. The District will strive to equitably distribute committee assignments. 
Unit members required to chair District or building subject, 
curriculum, site or ad hoc committees will be compensated for the 
planning necessary to fulfill the role of chair. Compensation will be at 
the District curriculum rate. 

 
J. Preference should be given to unit members for extra duty positions. 

 
Job descriptions for extra duty assignments to be added as an 
appendix to contract. 
 

K.  Members case managing students with disabilities who require a  
 IEP will be compensated in the form of a stipend of 2% of the unit 

member’s yearly salary 
 

NOTE: Job descriptions are there for descriptive purposes only and are not part 
of the contract. 
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Article 35  

 
 EARLY RETIREMENT INCENTIVE 

 
A. Eligibility 

 
Unit members are eligible for the early retirement incentive when they have worked 
in Corbett School District ten (10) of the last fifteen (15) years and are within the 
following range: from the date 5 years to 1 year prior to full PERS eligibility.  

 
B. Unit members will be responsible to provide the District proof of PERS eligibility 

such as a letter from PERS. 
 

C. Unit members wishing to receive the incentive shall provide notice of retirement or 
resignation 60 days prior to their retirement or resignation date. 

 
D. The qualified unit member shall receive $24,000 in a separate check and is not 

eligible for PERS benefit. 
 

E. Unit members returning to work in the district after retiring are not eligible for the 
$24,000 benefit described in Article 35 D. 
 

F. Unit members who participate in the Early Retirement Incentive and are hired back 
into the District will be paid at Step 1 of their most recent column on the Salary 
Schedule.  
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Article 36  
 

SITE COUNCIL 
 

A. Site councils shall be established and maintained at each school in conformance with 
state statutes and regulations. 

 
B. A site council, in reaching decisions on matters within its responsibilities, shall not 

alter, amend or modify this Agreement. 
 

C. The site school council shall be composed of unit members, building administrators, 
classified employees, and parents or guardians of children attending the school. The 
school board may elect to appoint representative(s) from the community at large, as 
provided in state law. Student Representatives may be appointed by the District on 
the site council, if deemed appropriate. 

 
 
 
 
 
  



 

Page 72 

Article 37  
 

JOB SHARES 
 
Job sharing shall mean the voluntary occupation of a single FTE position by two (2) 
currently employed unit members. Job shares must be approved by the district annually 
and requires the approval of the unit members involved. At the end of any school year the 
unit member may return to their full-time status as was held prior to the shared position. 
 
The unit members involved will earn 50% of each unit member’s regular annual salary. The 
unit members involved have the following options regarding insurance: 
Each unit member will receive half of the insurance cap cost towards their insurance 
premiums (medical, dental, and vision.) 
 

1. Each unit member may choose to participate in the Preferred District Major Medical 
Plan at a rate of 50%. 

 
2. Each unit member, who can provide evidence of dual insurance coverage, may opt 

out of the District’s health insurance program and will have 50% of the current opt 
out incentive contributed to their portable individual VEBA account. 

 
3. Each unit member involved in the job share will receive half the annual paid leave 

time credited in the CBA. 
 
All meetings will be divided by the unit members involved in the job-sharing arrangement, 
but they will not be required to attend meetings that occur outside of their scheduled 
workdays. Unit members may be required to stay beyond their normal day to attend an in-
service or training; however, the unit members will be paid their hourly rate for actual time 
spent beyond their contract time. Both job share unit members will be responsible to attend 
the evening conference activities as a part of their regular contract; therefore, no additional 
pay will be provided for that activity. 
 
All other provisions of the collective bargaining agreement shall be the same as they would 
be entitled to if employed on a full-time basis.  
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Article 38  
 

DURATION 
 

A. All terms, conditions and provisions of this agreement begin July 1, 2023. This 
agreement shall remain in effect through June 30, 2025. 

 
B. Execution. The foregoing and this agreement is formally ratified and adopted by the 

District and the ECBC as attested by the signatures below of the authorized 
representatives of the District, ECBC and the Local Association (CEA). 

 
 
 
CORBETT SCHOOL DISTRICT NO. 39  CORBETT EDUCATION ASSOCIATION 
 
 
 
Michelle Vo   Date   Jennifer Handsaker  Date 
Board Chairperson    East County Bargaining Council Chair 
 
 
 
 
Derek Fialkiewicz   Date   Abigail Steichen   Date 
Superintendent     Corbett EA President 
 
 
 

Bruce Scherer   Date 
OEA UniServ Consultant 

 
 
  

Derek Fialkiewicz (Oct 19, 2023 10:33 PDT)
Derek Fialkiewicz 10/19/2023

10/19/2023

Michelle Vo (Oct 19, 2023 14:16 PDT)
Michelle Vo 10/19/2023

Abigail Steichen (Oct 19, 2023 14:50 PDT) 10/19/2023

Jennifer Handsaker (Nov 1, 2023 20:47 PDT) 11/01/2023

https://oregoneducationassociation.na4.adobesign.com/verifier?tx=CBJCHBCAABAAAUIvrBWqn9fB-DPpeBL2wYvQSQWlXhYQ
https://na4.documents.adobe.com/verifier?tx=CBJCHBCAABAAAUIvrBWqn9fB-DPpeBL2wYvQSQWlXhYQ
https://oregoneducationassociation.na4.adobesign.com/verifier?tx=CBJCHBCAABAAAUIvrBWqn9fB-DPpeBL2wYvQSQWlXhYQ
https://secure.na4.adobesign.com/verifier?tx=CBJCHBCAABAAAUIvrBWqn9fB-DPpeBL2wYvQSQWlXhYQ
https://oregoneducationassociation.na4.adobesign.com/verifier?tx=CBJCHBCAABAAAUIvrBWqn9fB-DPpeBL2wYvQSQWlXhYQ
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Appendix A1 
 

Corbett School District No. 39  
2023-2024 Salary Schedule  

 
 
 
 

Step BA BA +30 BA +45 
BA +60 

MA 

BA +90 

MA +24 

BA +105 

MA +45 

0 $46,051 $47,655 $49,315 $51,034 $52,813 $54,654 

1 $47,725 $49,387 $51,108 $52,887 $54,731 $56,639 

2 $49,457 $51,213 $52,963 $54,810 $56,721 $58,696 

3 $51,256 $53,040 $54,889 $56,801 $58,782 $60,830 

4 $53,115 $54,966 $56,883 $58,866 $60,917 $63,039 

5 $55,046 $56,965 $58,949 $60,890 $63,130 $65,330 

6 $57,047 $59,034 $61,091 $63,219 $65,423 $67,704 

7 $59,117 $61,178 $63,311 $65,518 $67,800 $70,164 

8 $61,266 $63,402 $65,610 $67,898 $70,264 $72,711 

9 $63,492 $65,704 $67,994 $70,364 $72,815 $75,352 

10 $65,798 $68,091 $70,466 $72,920 $75,461 $78,092 

11  $70,565 $73,024 $75,569 $78,203 $80,927 

12  $73,129 $75,678 $78,315 $81,043 $83,869 

13    $81,159 $83,988 $86,915 

14    $84,109 $87,039 $90,073 
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Appendix A2 
 

Corbett School District No. 39  
2024-2025 Salary Schedule  

 
 
 
 
 

Step BA BA +30 BA +45 
BA +60 

MA 

BA +90 

MA +24 

BA +105 

MA +45 

0 $47,432 $49,085 $50,795 $52,565 $54,397 $56,293 

1 $49,156 $50,868 $52,641 $54,474 $56,373 $58,338 

2 $50,941 $52,749 $54,552 $56,454 $58,423 $60,457 

3 $52,793 $54,631 $56,535 $58,505 $60,546 $62,655 

4 $54,709 $56,615 $58,589 $60,632 $62,744 $64,930 

5 $56,698 $58,674 $60,718 $62,716 $65,024 $67,290 

6 $58,758 $60,805 $62,924 $65,116 $67,386 $69,735 

7 $60,891 $63,014 $65,210 $67,483 $69,834 $72,269 

8 $63,104 $65,304 $67,579 $69,935 $72,372 $74,893 

9 $65,397 $67,675 $70,034 $72,475 $75,000 $77,613 

10 $67,772 $70,134 $72,579 $75,108 $77,725 $80,434 

11  $72,682 $75,215 $77,836 $80,549 $83,354 

12  $75,323 $77,948 $80,665 $83,474 $86,385 

13    $83,593 $86,508 $89,522 

14    $86,632 $89,650 $92,775 
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Appendix A3 
 
CORBETT SCHOOL DISTRICT NO. 39 INDEX 
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Appendix B 
 

ORS 339.375 
REPORT OF CHILD ABUSE BY SCHOOL EMPLOYEES 

 
339.375 Report of child abuse by school employees; disclosure of records. 
 

1. Any school employee having reasonable cause to believe that any child with whom 
the employee comes in contact has suffered abuse by another school employee, or 
that another school employee with whom the employee comes in contact has abused 
a child, shall immediately report the information to: 

 
a. A supervisor or other person designated by the school board; and 

 
b. A law enforcement agency, the Department of Human Services or a designee of 

the department as required by ORS 419B.010 and 419B.015. 
 

2. A supervisor or other person designated by the school board who receives a report 
under subsection (1) of this section, shall follow the procedures required by the 
policy adopted by the school board under ORS 339.372. 

 
3. Except as provided in subsection (4) of this section, when an education provider 

receives a report of suspected child abuse by one of its employees, and the education 
provider’s designee determines that there is reasonable cause to support the report, 
the education provider shall place the school employee on paid administrative leave 
until either: 

 
a. The Department of Human Services or a law enforcement agency determines 

that the report is unfounded or that the report will not be pursued; or 
 

b. The Department of Human Services or a law enforcement agency determines 
that the report is founded and the education provider takes the appropriate 
disciplinary action against the school employee. 

 
4. If the Department of Human Services or a law enforcement agency is unable to 

determine, based on a report of suspected child abuse, whether child abuse occurred, 
an education provider may reinstate a unit member placed on paid administrative 
leave under subsection (3) of this section or may take the appropriate disciplinary 
action against the employee. 

 
5. Upon request from a law enforcement agency, the Department of Human Services or 

the unit member Standards and Practices Commission, a school district shall provide 
the records of investigations of suspected child abuse by a school employee. 
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6. The disciplinary records of a school employee convicted of a crime listed in ORS 
342.143 are not exempt from disclosure under ORS 192.501 or 192.502. When a school 
employee is convicted of a crime listed in ORS 342.143, the education provider that is 
the employer of the employee shall disclose the disciplinary records of the employee 
to any person upon request. 

 
7. Prior to disclosure of a disciplinary record under subsection (6) of this section, an 

education provider shall remove any personally identifiable information from the 
record that would disclose the identity of a child, a crime victim or a school employee 
who is not the subject of the disciplinary record. [2005 c.367 §3] 
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Appendix C 
 

LEVEL ONE GRIEVANCE FORM 
 
Corbett School District No. 39 Corbett Education Association 
 
Completion of this form and submission to your immediate supervisor shall constitute the 
proper initiation of formal grievance procedures as provided for in the current collective 
bargaining agreement between the District and the CEA at Section C of Article 3. 
Presentation of this completed form should be taken only after you, the grievant, have 
attempted to resolve the grievance informally with your supervisor and you have not found 
your grievance to be resolved by such an informal meeting. 
 
Please Note: This completed form must be submitted to your immediate supervisor within 
five school days of your informal discussion with your immediate supervisor; that informal 
discussion must have occurred within 10 school days of the alleged violation of the 
collective bargaining agreement which forms the basis of your grievance. A failure by you, 
the grievant, to initiate the grievance within those time limits will automatically void your 
grievance under the terms of the collective bargaining agreement. 
 
Submit three (3) copies of the LEVEL ONE GRIEVANCE FORM to your immediate supervisor. 
Once your supervisor has rendered a decision, one copy will be returned to you and one 
copy will be sent to the superintendent's office. 
 
Name of immediate supervisor:  _________________________________ 
 
Date submitted: ___________  Date Grievance Occurred:  ___________  
 
 

Position Statement of the Grievant  
(use additional pages if needed) 

 
1. In as much detail as necessary, explain your grievance and the relevant 

circumstances surrounding it: 
 
 

2. What are the specific provisions of the collective bargaining agreement allegedly 
violated by the District (cite the specific articles, sections and paragraphs): 

3. What is the specific remedy you are seeking which will resolve your grievance:  
 

Your signature    
 
Date received by supervisor:    
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(LEVEL ONE GRIEVANCE FORM, continued)  
 
Within five school days of your proper submission to  them of this timely filed and 
completed FORM, your immediate supervisor will meet with you in an attempt to resolve 
your grievance. Within five school days of that meeting, your immediate supervisor will 
communicate their written decision (below) to you. One copy of this supervisor response 
will be given to you, one copy will be retained by the supervisor, and the third copy will be 
forwarded to the superintendent's office. 
 

Disposition of the Grievance by Immediate Supervisor 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Name and Signature of Supervisor:     
 
Date Given to Grievant:    
 
Grievant please Note: In the event that you feel your grievance is unresolved after studying 
the above disposition by your supervisor, you may appeal this decision to the next level by 
completing and submitting a LEVEL TWO GRIEVANCE FORM within five school days of 
your receipt of the supervisor's response, above. 
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Appendix D 
 

LEVEL TWO GRIEVANCE FORM 
 
Corbett School District No. 39 Corbett Education Association 
 
Submission of this completed LEVEL TWO GRIEVANCE FORM must be made to the 
superintendent's office within five school days following your receipt of the supervisor's 
written response on the LEVEL ONE GRIEVANCE FORM. 
 
I, __________________________, the grievant, do not feel that the decision 
(Your name, please print) 
 
of ________________________has resolved my grievance and  
(Your Supervisor's name, please print) 
 
I wish to appeal that decision to the superintendent's office, in accordance with the terms 
of the collective bargaining agreement's grievance procedure. 
 
 __________________________, will serve as my representative to assist 
(Name, please print) 
 
me in processing this LEVEL TWO grievance (optional). 
 
 
 
 
 
 
 
 
 
Your Signature:    
 
Date Received by the Superintendent's Office:    
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(LEVEL TWO GRIEVANCE FORM, continued) 
 
Within ten school days of receipt of the grievant's LEVEL TWO GRIEVANCE FORM, the 
Superintendent or their representative will meet with you in an attempt to resolve the 
grievance. The superintendent's office will give you a written decision (below) to the 
grievance within five school days following the meeting. 
 
 

Disposition of the Grievance by Superintendent's Office 
 
Signature of Superintendent or Representative:  _______________________ 
 
Date Given to Grievant:   _____________________ 
 
Grievant Please Note: In the event that you feel your grievance is unresolved after studying 
the above disposition by the superintendent's office, you have the right to appeal this 
decision to arbitration for a final and binding decision. In order to make this appeal to 
arbitration, you must, within five school days of your receipt of the superintendent's office 
written response (above) complete and submit to the superintendent's office the REQUEST 
FOR ARBITRATION FORM. Note also, that the appropriate official of the Corbett Education 
Association must enter their written consent to such a request in order for it to be valid. 
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Appendix E  
 

SICK  TIME (SB454) 
 
SB 454 issue provides that the 10 days of sick  leave per year that it requires can be used for 
any of the following reasons: 
 
For an employee’s mental or physical illness, injury or health condition, need for medical 
diagnosis, care or treatment of a mental or physical illness, injury or health condition or 
need for preventive medical care. 
 
For care of a family member with a mental or physical illness, injury or health condition, 
care of a family member who needs medical diagnosis, care, or treatment of a mental or 
physical illness, injury or health condition or care of a family member who needs 
preventive medical care. 
 
Notwithstanding ORS 659A.153, for any other purpose specified in ORS 659A.159. 
 
For a purpose specified in ORS 659A.272, notwithstanding ORS 659A.270 (1). 
 
To donate accrued sick   time to another employee if the other employee uses the donated 
sick   time for a purpose specified in this section and the employer has a policy that allows 
an employee to donate sick time to a coworker for a purpose specified in this section. 
 
In the event of a public health emergency. For purposes of this subsection, a public health 
emergency includes, but is not limited to: 
 
Closure of the employee’s place of business, or the school or place of care of the employee’s 
child, by order of a public official due to a public health emergency; 
 
A determination by a lawful public health authority or by a health care provider that the 
presence of the employee or the family member of the employee in the community would 
jeopardize the health of others, such that the employee must provide self care or care for 
the family member; or 
 
The exclusion of the employee from the workplace under any law or rule that requires the 
employer to exclude the employee from the workplace for health reasons. 
 
SB454 also uses the following definition of “Family member”: 
 
“Family member” means an employee’s spouse, same-gender domestic partner, custodial 
parent, non-custodial parent, adoptive parent, foster parent, biological parent, stepparent, 
parent-in-law, a parent of an employee’s same-gender domestic partner, an employee’s 
grandparent or grandchild, or a person with whom the unit member is or was in a 
relationship of in loco parentis. ‘Family member’ also includes the biological, adopted, 
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foster child or stepchild of an employee or the child of an employee's same-gender 
domestic partner. An employee's child in any of these categories may be either a minor or 
an adult at the time qualifying leave pursuant to these rules is taken. 
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